AGENDA
AGRICULTURAL SERVICE BOARD MEETING
MUNICIPAL DISTRICT OF PINCHER CREEK
September 2, 2026
1:30 pm

A. ADOPTION OF AGENDA
B. DELEGATION

a) 1:30 pm Pincher Creek Regional Emergency Management Organization (PCREMO)
- Emergency preparedness for Farm animals

C. MINUTES

a) Draft Agricultural Service Board Meeting Minutes — July 8, 2026
D. BUSINESS ARISING FROM THE MINUTES

a) New Scale Discussion — tabled from last meeting
E. UNFINISHED BUSINESS

a) Agricultural and Environmental Service Board Strategic and Operational Plan 2025-2029
- Tabled pending Provincial Regulation Policy Updates

b) Policy Review (suggestion to table until fall of 2026)

¢) Foothill Creek Watershed User Group
- Meeting was on August 28, 2026

F. AES DEPARTMENTAL REPORT AND CALL LOG
G. WEED NOTICES
H. CORRESPONDENCE

1. For Action

a) Request for Grizzly Bear Meeting
- Lorraine Robbins Email
b) ALUS September Tour
- Save the Date

2. For Information

a) Do More Agriculture Foundation
- August eNews
b) Agritourism Alberta
- Your Next Alberta Farm Adventure Starts Here

l. NEW BUSINESS

a) Strychnine discussion
b) Review of:
- ASB orientation manual, and
- Terms of Reference
c) Upcoming fall ASB conference
d) Government of Alberta’s request for input on emerging pests.
e) C-AES-003 Weed Free Gravel Policy

J. NEXT MEETING — November 4, 2026

K. ADJOURNMENT



Livestock Evacuation

e Build a map. Outline the buildings on your property and include key services (power and
water sources), access points, equipment locations, and dangerous chemical storage. Post
your map in each building.

e Set a meeting place or muster point in case an evacuation is ordered. Make sure
everyone knows the locations and ensure that there is feed, water and shelter for any
animals you can evacuate. Consider seasonal weather impacts.

¢ Create safe transportation methods. If possible, practice loading and transporting your
animals.

e Ensure animals are visually identified (for example, ear tags, tattoos. non-toxic painted
phone number) whenever possible. Create a file with all animal identification and ownership
records.

e Create an emergency response contact list. Include neighbours, animal
handlers/transporters veterinarians and feed suppliers. Post in each building.

e Store all records (animal ID, contact lists and site map) onsite, offsite and digitally.

Animal Emergency Supplies:

e Animal feed and water that does not require power

e First aid kit and supplements

e List of medications, veterinarian records, animal identification, health and sale records and
proof of ownership

e Handling equipment, for example: ropes, cages, halters, warm bedding and fence cutters



Emergency

preparedness for
Farm animals

Overview

From barn fires to natural disasters, emergency
situations often call for special measures to shelter,
care for and/or transport pets, livestock and poultry.

Safeguard your animals, your property and your
business by taking precautions now.

Know the risks

Knowing the risks specific to your area, community
and region can help you better prepare.

Some of the more common risks to farm animals
include:

e Overland flooding of creeks, rivers or canals

e Wildfire in forested areas or out of control grass
fires in the prairies

e Spills or releases of dangerous goods,
chemicals or hazardous materials

Make a plan

Your plan should help you respond to the risks that
you feel are the most important and could cause
damage to your property or injury to your animals.

When developing your plan, there are three main
options to consider for how you can respond to
emergency events: shelter-in-place, evacuate family
and animals, and evacuate family but not the
animals.

Shelter-in-place

Remain on your property with your animals until the
emergency passes or gets resolved. Decide whether
to confine the animals in an available shelter or
leave them outdoors.

In case of flooding, ensure that your animals can be
moved to high ground and have access to feed and
clean water.

An outdoor sheltering location should:

e Avoid places that have overhead power lines or
poles.

e Have no debris or sources of blowing debris.

e Have access to at least 3 days of food and clean
water for your animals.

e Have adequate and safe fences that will
maintain control of the animals.

Stay informed:
e Download the Alberta Emergency Alert
app.

Visit Register with the animal on
premises identification program.

Contact your municipality’s Director of
Emergency Management.

Contact the Alberta Emergency
Management Agency at 780-422-9000,
or dial 310-0000 for toll-free access
outside Edmonton.

Be prepared: https://www.alberta.ca/make-an-emergency-plan.aspx
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Evacuating animals

Plan ahead and work with your community to
determine what safe shelters are available for farm
animals. Keep in mind your animals may be
evacuated to a centralized location and will co-
mingle with other animals.

Always ensure the following:

e You have sufficient feed and medical supplies
available or can be delivered.

e Your animals have sufficient identification.

e Minimize contact among animals from different
premises.

e Feed and water is protected from contact with
wild animals and birds.

e Health and vaccination status of animals has
been verified.

e You can handle death in a manner that
minimizes the possible spread of contagious
diseases.

e You have arranged for special provisions
(milking, for example).

Protect yourself and your family first!

There may be circumstances where the risk to life is
great, but there is not enough time to evacuate your
animals.

After ensuring the safety of yourself and your family,
if it is safe to do so and time permits:

e Open gates between pens and pastures to give
the animals more room to escape the hazard.

e Put extra feed and water out where the animals
can get to it, as it may be a few days before you
are allowed to return home.

e Consider turning off power and natural gas to
reduce the chance of these utilities causing
additional problems while you are gone.

Build a farm emergency kit

In addition to your personal emergency kit, make a
farm emergency kit so you have supplies in one

loca

tion.

Check and update contents regularly and include the
following items:

Current list of animals, including their location,
records of feeding, vaccinations and tests.
Supplies for temporary identification of your
animals.

Handling equipment such as halters, cages,
blankets, and appropriate tools for each kind of
animal. Include bolt-cutters to quickly free
animals in an emergency.

Water, feed and buckets. Tools and supplies
needed for sanitation.

Emergency equipment such as a cell phone,
flashlights, portable radios (with weather radio
band) and/or Weatheradio, and batteries.
First-aid kits for people and animals.

Tips:
Maintain a contact list of emergency

phone numbers that includes family, out-
of-town contact person, community

emergency personnel, employees,
animal shelters and veterinarians.
Review, test and update your emergency
plan, supplies, and information regularly.

Be prepared: https://www.alberta.ca/make-an-emergency-plan.aspx

©2018 Government of Alberta | Published: May 2019 |



Emergency Plan for Farm

Preparing for and Responding to Emergencies

Plan revised:
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Part A: Before an Emergency
1. List of Hazards

The events that are most likely to threaten your farm livestock and assets include:

OJAnimal disease [Severe windstorm
CIFlooding [JStructure fire
[(OHazardous material (potential spill) C10ther:

[JProlonged power interruption
2. Farm Information

Key information about the farm includes the following:

Farm Information

Farm Name:

Land classification on Property Assessment Notice: Premises Identification Program # (PID):

Farm physical address:

Owner mailing address (if different from above):

Owner name(s):

Directions (nearest crossroad):

Landline phone number: Mobile phone number: Email address:

Number of individuals Family: Staff: Tenants:
normally on the farm:

Other information:
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3. Emergency Contacts

Emergency Contacts

Name/Organization

Telephone

Email/Website

Farm Personnel

Manager

Staff

Tenant

Local Resources

Neighbour(s)

Feed Supplier

Animal Handlers

Veterinarian

Relocation Resources

Trucker/Hauler

Agriculture Association

livestock

Farm that may receive relocated
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Support Resources

Ministry of Agriculture

Risk Management

Insurance Agent

Other
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4. Farm Maps

The following maps support the emergency plan for the farm. Indicate Muster Points and Evacuation Routes
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5. Livestock Inventory

Farm operations currently include the following animal types and numbers, with a range shown for livestock
numbers that vary throughout the year.

Livestock Inventory

Livestock Type Number on Farm (range)

Refer to the attached list of animals by name, gender, and registration number.

6. Farm Vehicles and Response Equipment

Farm Vehicles and Response Equipment

Vehicle/Equipment Type Number on Farm (location) Number Nearby (location)

Tractor or front-end loader

Plow or other implements

Livestock trailer

Passenger car

Pickup truck

Fire hose (m or ft)

Irrigation sprinkler gun

Generator

Fire equipment (e.g. extinguishers)

First aid kit

7. Risk Reduction
List recommended actions here.

7.1.Reduce Combustible Materials
These actions should be taken before a fire threatens the farm.

a)
b)

7.2.Fire Resistant Materials
These actions should be taken to increase fire resistant construction for farm sheds and barns.

Page 7 of 21



7.3. Plan for Sprinkler Protection

A sprinkler system can help protect the farm. Take the following steps to set up your system:
a) Priority farm structures to protect, with sprinklers are:

b) Sprinkler equipment that is available for prepositioning includes:

c) Water Source, equipment & set sprinkler system up to test coverage and identify problems.

Water

Water Source

Capacity

Location

(on property or nearby)

Notes

d) Mount the sprinklers in appropriate locations and connect to a water source. If the roof is made of

combustible material, such as wood, direct the sprinkler spray onto the roof. If the roof is metal, mount the
sprinklers on a high point (such as the ridge) to create a high humidity zone around the building. When

sprinklers remain on the ground, position them so their reach just wets the sides of the structure.

e) Testthe system for 2-3 hours, if possible. The sprinklers should create a humid environment around the
structure without allowing water to enter buildings.

f)  Secure the water source, protect it against radiant heat, and remove nearby combustible materials.

g) Create simple instructions on how to set up and activate the sprinkler system. Prepare a simple map

showing how to lay out the sprinkler equipment and water delivery system in an emergency. Attach the

map to the Farm Emergency Plan. The instructions and map will allow others to help with farm protection.

7.4.Secure Large Items

These actions should be taken to reduce earthquake damage to farm structures.

a) Secure hot water tanks and water structures to ensure they do not fall over as water is a critical

resource and wells/community water systems may not work.

b) Identify and secure large items to studs that could fall over and injure people or ltems to be secure:

c) Ensure that sharp implements and chemicals, fertilizers, etc. are stored properly so that they will not

become hazards for workers or animals. Items to be secure:

Hazardous Material Inventory

Hazardous Material

Location

Amount
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7.5.Reduce Outdoor Hazards
These actions should be taken to reduce severe windstorm damage around farm structures.
a) ldentify trees that are not healthy and have them felled before they fall.
b) Ensure that roofs, gutters, and overhangs are properly maintained to withstand major storms.

8. Commercial Insurance

Insurance coverage is an important step in managing risk before an emergency. Producers should ensure that they
have appropriate coverage for their assets, such as livestock, buildings, equipment, fences, and crops. In general,
federal and provincial disaster financial assistance programs will only cover perils for which private coverage
cannot be obtained.

1. I meet with my insurance agent or broker at least annually to review my coverage and discuss risk
reduction options.

Risk Reduction Options Potential Benefits

2. lunderstand my policy and am aware of what is included and what is excluded.
Included Excluded

9. Backup Power

Some actions may be required before an emergency to ensure backup power supply can keep critical equipment
working in a prolonged power outage.

Note: Protect yourself and the commmunity around you by ensuring that any generator backup systems are properly
installed to prevent feedback into the power grid. Electrical systems must be wired to switch from grid power to
generator power to avoid electrical shocks.

1. ldentify the critical farm operations that depend on electrical power by priority.

a)
b)

c)
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2. Gather or acquire the power equipment needed to provide backup power, including electrical cords, fuel,
lubrication, and filters for generators.

Set the backup generators in place and connect them to the critical equipment that requires power.
Start the generator(s) to test the system for at least 1 hour, if possible. Confirm that the power loads are
sufficient to operate the priority equipment. Note the fuel use rate and estimate how long system can
provide power without service or refueling.

5. Create instructions on how to set up the backup power system in Section 18. Checklist for Operating
Backup Generator. Prepare a diagram to show how and where the equipment should be laid out and
connected in an emergency. Attach the map to the Farm Emergency Plan.

6. Create instructions on how to maintain generators and consider annual addition of fuel stabilizers as
recommended by manufacturers if the generators do not get used on a regular basis.

Part B: During an Emergency

10. Information Sources in an Emergency

1. Inanemergency, these are the best places to get official, up to date information:

Sources Information
Alberta Emergency Alert App
Website
Social Media

2. Learn about the evacuation status. There are three phases of evacuation:
e Evacuation Alert: moving livestock to safety is encouraged during the Evacuation Alert phase

when time is available. This is also a good time to move children and the elderly to safety.
e Evacuation Order: during an Evacuation Order, you will be asked to leave the area for your safety.
e Evacuation Rescind: an Evacuation Order is rescinded when it is determined to be safe for
residents and livestock to return home.

Download the Alberta Emergency App to ensure you receive evacuation notifications on your
phone.

11. Decision Guide for Livestock Protection

The farm is prepared for the following response actions. Different animals may require unique response actions,
depending on the situation, to achieve the lowest overall risk. Check the appropriate options at the time of
emergency.

Option 1: Shelter livestock in barn (see Section 12).
Shelter-in-place is best for animals because:
e Thereis a barn on the farm where the animals will be safely removed from danger (i.e. barn is protected by
sprinklers).
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e |t would require the least amount of time.

Option 2: Move livestock to on-farm outdoor location (see Section 13).
Moving animals to an outdoor location is best for animal because:
e Thereis a pasture on the farm where the animals will be safely removed from danger (i.e. large fields with
food and water).
e We have sufficient time, personnel, and equipment to round up and move our animals to this area.

Option 3: Relocate livestock off the farm (see Section 14).
Relocating the is the best option because:
e We have relocated and prearranged an off-farm relocation site.
e We can gather the animals into a safe location to be evacuated.
e We have or can arrange for trucks, trailers, drivers, and handlers, if necessary.
e We can arrange feed, water, and veterinary care at the relocation site.

Option 4: Open gates and/or cut fences to free the animals if safe to do so (see Section 15).
Freeing the animals is only considered if:
e Livestock cannot be moved to a safer area.
e Thereis no danger to people or vehicular traffic from freeing the animals.
e We have the time and personnel to open gates and/or cut fences to allow the animals to avoid the wildfire.
e  We willinform emergency responders of our decision to free livestock.

Refer to the following checklists for instructions on each appropriate action.

12. Checklist for Sheltering Livestock in Barn

The following steps should be taken if sheltering livestock in the barn is selected.

O Ensure there is sufficient time, personnel, and equipment to move livestock to a protected barn. Ask family
members, neighbours, and others for help.

O Move animals to one or more protected barns or other structures on the farm where the animals will be
safe. A protected barn is one where:
e Combustible materials have been removed around the structure
e Fire resistant materials have been used in its construction
e Sprinklers can offer protection from fire hazards
e Water pumps for the sprinkler have backup power

O Ensure animals have access to food sources, clean water, and ample living space, and that support
systems are connected to backup power.

13. Checklist for Moving Livestock to On-Farm Outdoor Location

The following steps should be taken if moving animals to an outdoor location is selected.

Page 11 of 21



O Ensure there is sufficient time, personnel, and equipment to move livestock to a safe outdoor location on-
farm.

O Move livestock to one or more open areas on the farm where the animals will be safely away from the
hazard. A safe outdoor area is one where:
e The field has been recently irrigated
e Fire breaks have been constructed
e The field has been heavily grazed
e Fencingisin place

O Ensure animals have access to food sources, clean water, and ample living space.
14. Checklist for Relocating Livestock

Consider the actions below for relocating livestock during an emergency. In order to keep roads clear for
emergency responders and other people, livestock should not be moved during an Evacuation Order.

O If time is short, the priority animals for livestock relocation off-farm are:
a)
b)
c)
a Notify the primary site selected for receiving relocated livestock.
- Name:

- Physical address:
- Phone number:
- Email address:

O Ensure all relocated animals have farm/owner identification, including just-in-time methods (e.g. paint on
hooves, collaring, etc.).

(| Consult the Evacuation Notification Team to determine routes that are safe to use. Record the primary and
alternate routes below.
- Livestock pick-up location on the farm:
- Primary route:
- Alternate route:

a Identify livestock haulers.
- Hauler name:
- Hauler phone number:
- Email address:

O Identify any special challenges with assembling and loading your animals.

Page 12 of 21



Livestock Relocation Plan for Producers

Use the Livestock Relocation Plan for Producers to assist you in providing critical information to haulers and
destination farms. Use this form to plan for relocating farm animals, share the completed form with haulers and
destination farms by photocopy, fax, or email.

Originator Farm Destination Site
Farm name: Facility name:
Farm address: Facility address:
PID #: Facility owner:
Farm contact name and position: Destination contact name and position:
Telephone no.: Telephone no.:
Fax no.: Fax no.
Cellphone no.: Cellphone no.:
Email address: Email address:
Current livestock location (if off farm): Destination location (if other than facility address):
Type of Livestock and Amount Type of Livestock and Amount

Transportation Haulers
Agency Contact Phone

Information that should accompany each animal group:
[J Medications ] Feed [0 Animal Identification [0 Owner Information

Prepared by:

Name Signature
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15.

Checklist for Opening Gates, Cutting Fences to Free Animals

If animals are to be freed, consider the steps outlined below.

O

16.

Carefully consider the risk to motorists on nearby roadways and other people who may be harmed by
freeing animals. It is possible to open fences in a way that directs animals away from roadways and
populated areas. Protecting livestock is important, but public safety takes precedence. No animal is worth a
human life.

Ensure all relocated animals have farm/owner identification, including semi-permanent methods (e.g. paint
on hooves, collaring, etc.).

Open the gates indicated on the Farm Map, especially noting:

a)
b)

c)

Cut or open fences at the following locations to allow animals to avoid fire:

a)
b)

c)

Notify the Evacuation Notification Team (usually led by the RCMP) of the decision to free the farm livestock
when evacuating.

Checklist to Create a Fire Break

If time allows, create a fire break to protect farm structures, follow the instructions below.

O

d

17.

The priorities for plowed or wetted fire breaks to protect farm structures are:

a)
b)

c)

Consult the map showing which areas should be plowed or wetted down to create fire breaks.

Checklist to Deploy Sprinklers

If sprinklers are to be used to protect farm structures, follow the instructions below.

O

The priorities for deploying sprinklers to protect farm structures are:

a)
b)

c)
Consult the map showing how to lay out the sprinkler equipment and water delivery system.
Secure the water source, protect it against radiant heat, and remove nearby combustible materials.

Page 14 of 21



18.

Activate pre-positioned irrigation systems and sprinklers on the farm to help protect structures. Note: it is
recommended wetting time of two hours prior to the fire reaching the property for full saturation and
effectiveness. Turn on sprinklers only as necessary to conserve water for fire suppression.

Checklist for Operating Backup Generator

When electrical equipment needs backup support, follow the steps below.

O

o o 0O O

O

The priorities for providing equipment with a backup generator are:
a)
b)
c)

Consult the instructions and map showing how to set out the generator and connections.
Ensure that there is enough fuel to operate the generator for three days.
Secure the generator and fuel; protect them from radiant heat. Remove nearby combustible materials.

Ensure backup generator systems are on automatic switch that turns off regular electric power when the
generator system is on.

Checklist for Personal Evacuation

In addition to a Grab 'n Go Kit (a collection of essential personal items), take the following items when

evacuating:

a) Identification that includes a photo and address, such as a driver's license. This will help farmers obtain
a permit to temporarily return to the farm to care for livestock.

b) A copy of the Farm Emergency Plan, including the livestock inventory.

c)

Evacuate all personnel.

- If an Evacuation Order is issued, ensure all personnel move to safety.

- Family and farm staff can check with others by texting or emailing:
Cell: Email:

Assemble an Emergency Kit and take notes of its location (see below).

Suggested Emergency Kit
Personalize according to your needs and know its location. Suggested items:
https://www.getprepared.gc.ca/cnt/kts/bsc-kt-en.aspx

Suggested Emergency Car Kit
Keep up car maintenance and fuel. Suggested items: https://www.getprepared.gc.ca/cnt/kts/cr-kt-en.aspx

Page 15 of 21



Part C: After an Emergency

20.

Checklist for Personal Evacuation

Once the evacuation order has been lifted and if damage is observed on the farm, consider these steps to limit

further damage.

21.

1.

Check livestock that sheltered-in-place at the earliest possible opportunity, and provide for their needs with
water, feed, and safety.

Inspect the farm for hazards and damage.

Contact insurance agent (refer to Section 21. Insurance Information).

Document any loss of livestock, farm buildings, fences, or equipment in writing, using the inventory to verify
losses. Document salvaged items.

Take photographs and videos of any damage following a disaster to document the loss (ideally before and
after taking any recovery action).

Secure the site.

Insurance Information

Record the essential information on commercial farm insurance in the spaces below.

Insurance Information

Policy Number

Date of Purchase/Last Renewal

Insurance Provider

Agent Name, Organization

Telephone Number, 24/7 Claims

Key Coverages and Exclusions

22.

The following steps should be taken to progress the disaster recovery process.

O

O oOad

23.

The following steps should be taken to continue the disaster recovery process.

O

O

Checklist for Animal Emergency Supplies

Feed and water that does not require power

First aid kit and supplements

List of medications, vet records, animal identification, health and sale records and proof of ownership
Handling equipment, ex) ropes, cages, halters, warm bedding, and fence cutters

Checklist for Recovery

Work with neighbours to locate and identify loose animals in the area and to return livestock that escaped
or were freed.
Prioritize recovery efforts to maximize your ability to operate.
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Work with neighbours to get the farm and community operational as soon as possible.

Neighbours that have agreed to assist if able to do so:

Neighbour Type of Assistance

Neighbours that you have agreed to assist if able to do so:

Neighbour Type of Assistance

Attend community recovery information sessions to find out about provincial measures that may assist the
farm with disaster recovery.

Agency Type of Assistance

If eligible, apply for Alberta Disaster Assistance and Recovery Support: Disaster financial

assistance and recovery support | Alberta.ca.

Part D: When the Plan is Complete

24.

Finalizing, Storing and Sharing
Digital and hard copies of the completed plan, including all relevant maps should be stored in key locations
Operation Buildings:
Personal Vehicles:
Emergency Kits:
Digital Storage:

This plan has been reviewed with:

https://www.alberta.ca/pet-preparedness#umplinks-5

Appendix 1 has been completed and shared with the following authorities or individuals
Regional Emergency Management:
Local Fire Department:
Other:
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Appendix A: Emergency Plan Summary

Key details from your completed Farm Emergency Plan can be used to create an Emergency Plan Summary,
highlighting the most important information.

Producers may choose to tailor this summary for various purposes and different audiences, such as employees,
managers, owners, family members, and neighbours.
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Emergency Plan Summary for
Farm

The information is current as of the last date it was revised: Click or tap to enter a date.

List of Maps Attached:

[ Agricultural Operations Map Sprinkler
(] Deployment Map

[ Evacuation Map

(] Other:

Farm Information

Farm Name:

Land classification on Property Assessment Notice: Premises Identification Program # (PID):

Farm physical address:

Owner mailing address (if different from above):

Owner name(s):

Directions (nearest crossroad):

Landline phone number: Mobile phone number: Email address:

Number of individuals Family: Staff: Tenants:
normally on the farm:

Other information:
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Emergency Contacts

Name/Organization Telephone Email/Website

Farm Personnel

Manager

Staff

Tenant

Livestock Inventory

Livestock Type Number on Farm (range)

Click or tap here to enter text

Hazardous Material Inventory

Hazardous Material Location Amount

Click or tap here to enter text Click or tap here to enter text

Farm Vehicles and Response Equipment

Vehicle/Equipment Type Number on Farm (location) Number Nearby (location)

Tractor or front-end loader

Plow or other implements

Livestock trailer

Passenger car

Pickup truck

Fire hose (m or ft)

Irrigation sprinkler gun

Generator

Fire equipment (e.g. extinguishers) Click or tap here to enter text

First aid kit Click or tap here to enter text
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Water

Water Source

Capacity

Location
(on property or nearby)

Notes

[ Has a Livestock Relocation Plan
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Meeting Minutes of the
Agricultural Service Board — Municipal District of Pincher Creek No. 9
July 8, 2026

Present: Chair Anna Welsch, Councillors Tony Bruder and Jim Welsch, and Todd

Vance and Stuart Lewis.

Also Present: CAO Roland Milligan, Agricultural Fieldman Shane Poulsen, Assistant

Agricultural Environmental Manager Ayla Peacock, and Executive
Assistant Jessica McClelland.

Absent: Mark Zoratti

A

ADOPTION OF AGENDA

Councillor Jim Welsch 26/031
Moved that the agenda for July 8, 2026 be amended to include:
New Business:

c) Road Allowance Fencing
d) App Creation

Information:
d) Do More Agriculture Foundation — June eNews

AND THAT the agenda be approved as amended.

Carried
DELEGATION
MINUTES
Councillor Tony Bruder 26/032

Moved that the minutes of May 6, 2026, be approved as presented.
Carried

BUSINESS ARISING FROM THE MINUTES

a) Do More Agricultural Foundation — 2026 Community Fund for Mental Health
- Administration looked into applying for funding; Do More Ag needs
applicants to submit names of 8 people that would be attending and then
assure them a minimum of 30 participants. Deadline to apply for this was
May 20.
- Due to timeline, administration suggested making a note for next year to
try and get a list of people that would be interested.

Ca
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b) New Scale Discussion

- Ag Fieldman stated that he didn’t feel a new scale was necessary, as the
current one isn’t rented often.

- No cost was brought to ASB.

- Discussion over using a squeeze chute retrofitted as a scale. Concern over
rental equipment misuse. Cost vs benefit.

- Ayla suggested a poll to see if it would be used, if it were in better shape.
Prior to spending up to $50,000 on a new unit.

Councillor Tony Bruder 26/033

Moved that the Ag Services Manager provide a price quote for load cells (load bars)
for the current cattle scale/chute,

AND THAT this be presented at the ASB meeting in September.

Carried

¢) Strychnine Discussion — information not provided for administration to
advertise/social media. Shane has spoken to most users and they are aware of

rules.

E. UNFINISHED BUSINESS

a) Agricultural and Environmental Service Board Strategic and Operational Plan
2025-2029

Still tabled pending update to policies.

b) Foothill Creek Watershed User Group

The process has been started to form a user group with the initial
meeting set for July 28, 2026.

Letters went out to landowners and water license holders within the
watershed.

Reminder will be posted online, social media and in the local paper.
A suggestion was made to invite personnel from Government of
Alberta, Environment and Protected Areas.

The meeting is by invite only, and RSVP is required.

A question was asked if Fish Lake was created for winter cattle
watering; administration will look into this.

ASB members were invited to attend the meeting — administration will
add to calendars.

c) Policy Review

Tabled from Last Meeting — no discussion at this meeting:

C-AES-002 Landowners to Assume Responsibility for Weed Control
on Municipal Right-of-Ways Adjacent to their Property

C-AES-003 Weed Free Gravel/Aggregate

C-AES-004 Weed Control

C-AES-004B Eradicable Weed Control
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- C-AES-005 Weed Control Act and Agricultural Pest Act Appeal
Committee

- C-AES-007 Soil Conservation Act Appeal Committee

- C-AES-605 Livestock Industry

- C-FIN-529 Fees and Charges (Agriculture and Environmental Services
Section)

Todd Vance 26/034

Moved that policy C-AES-004 Weed Control, be recommended to Council
for review and approval.

Carried
Stuart Lewis 26/035

Moved that policy C-AES 006 Agricultural Pests, be recommended to
Council for review and approval.

Carried

New policies were discussed, but they are still in draft form. They need to
be finalized and presented at the September meeting.

- Soil Conservation
- Animal Health Assistance

2026 AES DEPARTMENT REPORT

Councillor Jim Welsch 26/036

Moved to accept for information the departmental reports from the Agricultural
Fieldman for June 2026.

Carried

WEED NOTICE

AES has developed a formal template for notifying landowners of property inspections
and required actions. They have begun inspecting properties and documenting findings
to track each landowner's progress over time.

The first letters went out at the end of June. To maintain positive relationships with
ratepayers, the first step in the weed notice process will be to send "notification of
inspection™ letters that promote voluntary compliance and outline next steps if the
required actions are not taken.

Discussion took place regarding weeds observed in the Town of Pincher Creek. A
suggestion was made to discuss this at a future Joint Council meeting.
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CORRESPONDENCE

1. For Action

2. For Information

Todd Vance 26/037
Moved that the following be received as information:

a) Weed Wednesdays
- AES has been posting a different regulated weed weekly to bring
awareness to the community
b) The Voice of Agritourism
- April Newsletter
c) Correspondence from Agriculture and Agri-Food Canada
- Response letter to ASB
d) Do More Agriculture Foundation
- May eNews
- June eNews
Carried

NEW BUSINESS

a) Foothills Forage Association 2026 Budgeted Amount Discussion

The request letter was received by AES staff in January but was not forwarded
to ASB.

Councillor Tony Bruder 26/038
Moved that ASB support a $5000 contribution to the Foothills Forage and
Grazing Association with the stipulation that $2000 is for their core funding with
up to an additional $3000 for individual events, for the 2026 year.

Carried
b) Appointment of Weed Inspectors

Stuart Lewis 26/039

Moved that the following members of the Agricultural Environmental Services
team be appointed as weed inspectors:

Ayla Peacock
Graham Milligan
Jesson Luco
Landon Sokoloski
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e Mike Lwugi
e Eddie Lindsell
e Sarah McClelland

Carried
Todd Vance 26/040

Moved that the Agricultural Service Board recommend to Council the
appointment of Ayla Peacock as an Agricultural Fieldman.

Carried
c) Fencing of Road Allowance

A discussion took place regarding the fencing of road allowances. Under
the Line Fence Act, the person who has the animals is responsible for
keeping them on their property. Anyone has the right to travel down the
road allowance, as it is public land. Road allowance rentals are permitted
under the MD Traffic Bylaw and were previously a License of
Occupation.

d) App Creation

Possible creation of an app to take photos of a weed and share
information and GPS location. There are apps available to the public for
free for educational purposes. Staff will look into promoting the
EddMapsPro.

CLOSED SESSION

NEXT MEETING — September 2, 2026 at 1:30 pm

ADJOURNMENT

Councillor Tony Bruder 26/041

Moved to adjourn the meeting, the time being 3:53 pm.

Carried

ASB Chairperson ASB Secretary
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FW: Grizzly Bears

From Lorraine Robbins <>
Date Mon 2026-08-24 17:16
To  MDinfo <MDInfo@mdpinchercreek.ab.ca>

This email is for Rick Lemire please. | think a locally arranged meeting would be worthwhile
and overwhelmingly attended. The grizzly bear situation is dangerous southeast of Pincher
Creek.

| thank you for your response.

Sincerely,

Lorraine Robbins

From: Livingstone-Macleod <Livingstone.Macleod@assembly.ab.ca>
Sent: August 24, 2026 3:24 PM

To: robangus@jrtwave.com

Subject: RE: Grizzly Bears

Hi Lorraine,
Thank you for providing the additional information.

MLA Petrovic is aware of the concerns being raised regarding grizzly bear interactions
in southwest Alberta and has been briefed on the situation.

We appreciate your suggestion regarding a community meeting. If you and other
interested community members wish to organize a local discussion with relevant
stakeholders, including Jeff Bectell and representatives from the Carnivores and
Communities Program, you are certainly welcome to do so.

We would welcome an update on the outcome of the meeting.

Thank you again for taking the time to share your concerns with our office.

Kind regards,
Lindsay
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SAVE THE DATE!

SEPTEMBER 15, 2026
AUTUMN FARM
PROJECT TOUR
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You are invited to join ALUS Pincher Creek ,’l
and our partners as we celebrate our first five n"
years with an autumn farm tour highlighting !
our own ALUS conservation projects and long |
term projects from some of our community’s
leaders in managing the arcas where ‘\‘
\

agriculture and nature meet! \
\
\



H2a

@€ Outlook
August eNews | The Do More Agriculture Foundation
From The Do More Agriculture Foundation <hello@domore.ag>

Date Thu 2026-08-06 06:42
To  Jessica McClelland <AdminExecAsst@mdpinchercreek.ab.ca>



Celebrating 30 Years of InVigor Canola — Supporting
Mental Health in Agriculture

We have some exciting news to share! BASF Agricultural Solutions Canada and
Prairie Proud have teamed up on a limited-edition clothing collection celebrating 30
years of InVigor hybrid canola. 100% of proceeds from the collection will be
donated to The Do More Agriculture Foundation, supporting mental health and
wellbeing in Canadian farming communities. Read the story in The Western

Producer.

Also! PrairieProud is donating 20% of all proceeds from their new Canola 2.0
products to The Do More Agriculture Foundation as well! There are a total of 3
products featuring our new design including a ladies scoop tank top, a kids t-shirt,
and a unisex crew t which are all proudly made in Canada. See here.



We’'re incredibly grateful to BASF Agricultural Solutions Canada and PrairieProud
for celebrating this milestone by investing in the mental wellbeing of the people who
make Canadian agriculture possible. Thank you for helping us cultivate a culture of
mental wellbeing in agriculture!

Photo Caption: Merle Massie, Executive Director of The Do More Agriculture
Foundation with Cole Thorpe, Founder of PrairieProud at Ag In Motion in July.

Season Two of Hay Are We Okay? is Coming Soon!

The new season continues to share stories of people and communities creating
meaningful change across agriculture, with conversations about mental wellbeing,
community-led initiatives, connection, and care.

While you wait, catch up on Season One and get ready for what’s next.

Hosted by our Executive Director, Merle Massie

Many thanks to our sponsor: AGCO Foundation

We love hearing your ideas, comments and stories for future podcast episodes. Get
in touch by sending your email or audio note to feedback@domore.ag.




Connecting Across Canadian Agriculture

It's been a busy summer of connecting with agricultural communities across the
country. The Do More Agriculture Foundation recently participated in the Canadian
Federation of Agriculture’s National Meeting in Halifax, Nova Scotia, bringing mental
health and wellbeing into conversations with agricultural leaders from across
Canada. The meeting also highlighted continued investment in farmer mental
health, with Farm Credit Canada renewing its partnership with the Canadian Centre
for Agricultural Wellbeing for another three years, contributing $1.8 million to the
National Farmer Wellness Network and Crisis Line.

We also joined producers, agricultural organizations and industry partners at Ag in
Motion in Langham, Saskatchewan, where Executive Director Merle Massie
connected with attendees and shared conversations about mental health in
agriculture.

Both events offered valuable opportunities to listen, connect and continue building
awareness around mental wellbeing across the agricultural community. Check out
our July social media recaps on our channels (linked at the bottom of this email) for
highlights and reflections from both events.

August 26: Mental Health in Agriculture — A Global
Farmer Network Conversation



Farmers around the world face many of the same pressures—from unpredictable
weather and markets to the demands of multi-generational operations. On August
26, the Global Farmer Network is bringing farmers together for a candid
conversation about mental health in agriculture and how we can better support
ourselves and one another.

The Do More Agriculture Foundation’s Executive Director and Global Farmer
Network member, Merle Massie, will join Global Farmer Network Board Member and
farmer Marcus Holtkdtter of Germany to explore the realities of mental health in
agriculture, breaking stigma, the power of connection, and practical ways to support
mental wellbeing during high-pressure seasons.

Date & Time: August 26 | 2 PM UTC |10 AM EDT | 8 AM MDT

New on the Blog: Who Should | Talk To?

When you’re looking for mental health support, knowing where to start can
sometimes feel overwhelming. In our new blog, Programs and Projects Manager
Molly McMillan breaks down the different types of mental health professionals—
including psychologists, psychiatrists, counsellors, psychotherapists, social workers
and primary care providers—and explains how they can support you.

The post also highlights considerations for people in rural and agricultural
communities, including finding professionals who understand the realities of life in



agriculture.

In future posts, we will continue to explore different pathways to mental health
support and the resources available to people in agriculture. Stay tuned!

Community Fund Workshops Are Underway!

Our 2026 Community Fund for Mental Health, sponsored by Farm Credit
Canada, is bringing free workshops to agricultural communities across the country,
with the first session coming up soon.

Talk Ask Listen: A Lightning Presentation

August 18 | 7:30-8:30 PM EDT / 8:30-9:30 PM ADT

Online & Free

What can you say when someone is struggling? How do you start the conversation?
And what can you do to help connect someone with support?



This one-hour interactive session offers practical tools to help you recognize when
someone may be struggling, have supportive conversations, and connect people
with appropriate resources. Whether you're a producer, agriculture professional, or
community member, you’ll leave with greater confidence to talk, ask and listen.
Register today.

And this is just the beginning! More Community Fund workshops are being
scheduled across the country. Keep an eye on our Events page for upcoming
opportunities to participate and feel free to help spread the word!

For all inquiries related to the 2026 Community Fund, contact Michaela Braaten at
michaela@domore.ag.

AgCulture 2026 Continues - Join our Monthly
Workshops

We're excited to invite health professionals to the next AgCulture workshop in our
2026 series, taking place September 28. This agricultural literacy session explores
the unique challenges faced by Canadian farmers and rural communities.

Participants will learn about stressors in agriculture, strengthen therapeutic
relationships, and gain practical, culturally competent skills to support farmers’
wellbeing.

Facilitator: Bonnie Taylor, Psychotherapist & Registered Social Worker with lived
experience in rural and agricultural communities.



September 28, 12pm-2pm CST / 2:00-6:00pm EST

Online (Zoom)

AgCulture workshops take place monthly throughout the rest of 2026
See all dates here

Sponsored by Farm Credit Canada (FCC)

Know health professionals who work with rural or farming communities? Share this
workshop invitation with your colleagues, professional networks, and continuing
education circles—help us reach those who can make a difference in agricultural
wellbeing.

In the News

Mental health in agriculture and rural communities continues to receive growing
attention across Canada. Recent coverage and conversations have highlighted the
importance of reducing stigma, increasing support, and recognizing the unique
pressures facing rural communities and producers.

Recent stories include:

e Do More Ag at Ag in Motion: Promoting Farmers’ Mental Health
Our recent participation at Ag_in Motion was featured by SaskToday. The story
highlights The Do More Agriculture Foundation’s work to bring mental health

conversations into agricultural spaces and connect with farmers and industry
members across the country.



¢ You Don’t Have to Do It All
What if protecting your mental health on the farm also meant looking at what
you can take off your plate? Country Guide recently featured Executive

Director Merle Massie discussing the importance of managing workload,
asking for help and recognizing that you don’t have to do everything yourself.

¢ Lesley Kelly on the Mental Health Challenges Facing Farmers
The Do More Agriculture Foundation co-founder Lesley Kelly recently joined
CBC Radio to discuss the mental health impacts of farming, including financial

uncertainty, unpredictable weather, rural isolation and the challenges
surrounding farmland loss.

With your support, The Do More Agriculture Foundation is driving meaningful
change in agricultural communities by promoting awareness, acceptance, and
tangible action for mental health. By building connections and creating spaces of
support, we're making a real difference in the lives of those who need it most.

Together, we are cultivating a culture of wellbeing for those supporting
Canadian agriculture.

Help us grow the conversation

Know someone who cares about mental health in agriculture? Forward this
newsletter to a friend, colleague, or community group. They can subscribe anytime
at domore.ag and stay connected to champion mental health in agriculture.

Are you following us? We're active on social media with stories, updates, and
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Fw: Your Next Alberta Farm Adventure Starts Here

From Roland Milligan <AdminCAO@mdpinchercreek.ab.ca>
Date Tue 2026-08-04 09:13
To  Jessica McClelland <AdminExecAsst@mdpinchercreek.ab.ca>

ASB Info

Roland Milligan

Chief Administrative Officer

M.D. of Pincher Creek No. 9

Box 279

1037 Herron Avenue

Pincher Creek, AB TOK1WO

Phone: 403-627-3130

Email: AdminCAO@mdpinchercreek.ab.ca

Emails and associated attachments are confidential and intended solely for the individual or entity to whom they have been
addressed. In the event you have received this email by mistake, please notify the sender and delete if from your email
system. Disclosing, copying, or distributing this information is strictly prohibited. We do not accept any liability from

software viruses that may have been transmitted via email, or associated attachments.

From: Agritourism Alberta <admin@albertafarmfresh.ccsend.com>

Sent: July 31, 2026 08:05
To: Roland Milligan <AdminCAO@mdpinchercreek.ab.ca>
Subject: Your Next Alberta Farm Adventure Starts Here









#explorealberta #agritourismalberta

Agritourism Alberta Association | PO Box 4962 Station Main | Bonnyville, AB T9N 0H3 CA

Unsubscribe | Update Profile | Our Privacy Policy | Constant Contact Data Notice
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Introduction

Agricultural Service Boards (ASBs) are unique to North America. They are special committees
appointed by the local municipal council to address agricultural concerns in their communities.
They can be comprised of any combination of public or private individuals who develop policies
for the local agricultural sector. The provincial government, through the ministry of Alberta
Agriculture, partners with these boards in many ways to ensure we collectively maintain and
improve agricultural production.

The following information will provide a description of how these boards are formed, governed,
and funded. Details about legislation, guidelines, and programs are listed in the Appendices.

History of Agricultural Service Boards

ASBs are unique to North America. In the spring of 2025, ASBs celebrated 80 years of
continuous service to producers in Alberta. During the 1920s and 1930s, agriculture was
developing rapidly, and new issues were being dealt with. Provincial specialists began to feel
overwhelmed, but by the 1940s, they realized that the municipalities were closest to the problem
and could deal with requests or issues more quickly than provincial inspectors. In 1943, the M.D.
of Conrich, currently called Rocky View County, and the County of Red Deer, joined forces and
initiated a trial project where special agricultural committees were set up. Each committee
consisted of two councilors, two farmers, and the District Agriculturist. These committees
operated with partial funding from Alberta Agriculture. As a result of the success of these
agricultural committees, a resolution was passed at the municipal districts' convention in Calgary,
in November 1944. The resolution read:

“Be it resolved that this conference endorse and recommend the establishment
of ASBs in all municipal districts, such boards to be similar to personnel and
objectives as the one established in the M.D. of Conrich, No. 220 and now in
operation and that legislation as may be considered necessary be enacted by the
Legislature to authorize the formation of such boards and to designate their
powers.”

In response to the 1944 resolution, the ASB Act was
drafted and passed into Alberta Legislation in the
spring of 1945. The Act assigned specific duties and
powers to both municipal and provincial partners,
while encouraging a cooperative and coordinated
effort in the development of agricultural policies and
programs that were of mutual benefit. Rural
municipalities responded to the new legislation in
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accordance with agricultural needs and available budget. From 1945-1947, activities under the
ASB Act focused on weed and brush control, and soil conservation. As years passed, the role of
the ASB expanded to include a variety of programs to service the agriculture industry. Programs
today continue to focus on weed and pest control but have expanded to include environmental
and sustainable agriculture programs. More information about the history of ASBs can be found in
Appendix 1.

Roles and Responsibilities of the ASBs

ASBs play a critical role in assessing the needs and direction of the agriculture industry in their
area as well as identifying obstacles and working to resolve any problems that may arise.

The general role of ASBs can be broken down into four main categories:

1. Policy and Administration

Once formed, ASBs become advisory to the council in the development and promotion of
agricultural policies that meet the needs of the municipality. Through the ASBs, the
council has an advocate of agriculture that also has the capacity to advise the Ministers
of Agriculture, Environment, etc. on the development and review of external policy. ASBs
also have the responsibility to administer and enforce provincial agricultural related Acts,
such as the Weed Control Act, Agricultural Pests Act, and the Soil Conservation Act.

2. Program Development and Review

As the major function of an ASB is to identify local requirements for agricultural programs,
the council may decide to form or justify an ASB in response to local demands for
improved or increased support on agricultural issues. The ASB can set program
objectives, introduce new programs, and through program planning and execution,
encourage participation of those who benefit from the program. The role of an ASB is
also to review and evaluate established programs on an annual basis.

3. Program Promotion and Advertising

ASBs are responsible for promoting agricultural programs using newsletters/articles,
social media, websites, participation at trade shows and other public forums where
agricultural producers are in attendance.

4. General

ASBs are also responsible for a variety of other aspects associated with improving the
economic welfare of the farmer. The preservation and improvement of agricultural
production requires coordinated efforts and frequent communication between the ASB,
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local institutions, and organizations. The role of the ASB is also to encourage good
farming practices and farm safety. While performing all of the duties and responsibilities
of an ASB, the ASB shall remain accountable to the ratepayers.

Over the years, most ASBs have obtained their own shop, equipment, and storage facilities to be
more self-sufficient. This allows them to be equipped with the tools needed for dealing with the
agricultural issues of their local ratepayers.

Roles of the ASB Members

e To consider the welfare and interests of the municipality as a whole and to bring to the
Boards’ attention anything that would promote the welfare or interests of the municipality;

e To participate generally in developing and evaluating agricultural policies and programs
to meet the needs of the municipality;

e To participate in ASB meetings and meetings of other bodies to which they are
appointed;

e To obtain information about the operation or administration of the municipality from the
Chief Administrative Officer or a person designated by the Chief Administrative Officer;

e To keep in confidence matters discussed in private at an ASB meeting;

e To communicate effectively with the Agricultural Fieldman, other members of the ASB,
and council,

e To review and recommend budget and programs to council for approval;
e To administer approved budget and establish program policy; and

e To evaluate programs.

ASB Structure

Prior to 1997, the ASB Act specified the make-up of a board based on whether the board
supported a county, municipality, or improvement district/special area. The Act became more
enabling after a review in 1997 and now allows council to determine the structure of the board
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and its membership. The council is to determine the chair, the number of members, the voting
status, and the term of office of the members of the board.

Board structure varies greatly across the province. The criteria to be appointed as a member of
the ASB can be met by both councilors and members-at-large. Boards may be made up entirely
of councilors, which are merely an extension of Municipal Council, or they may be a blended
board consisting of a few councilors and a few members-at-large. In 2024, a survey conducted by
the Department of Agriculture showed that approximately 20% of ASBs consisted of all council
members and 80% consisted of councilors plus members-at-large.

There are advantages and disadvantages of each type of board structure. A comparison of the
pros and cons of each board structure can be seen in Appendix 2.

ASB Membership

The legislation requires that the membership of a board must include persons who are familiar
with agricultural concerns and issues, and who are qualified to develop policies consistent with
the ASB Act. Board members must also be capable of acting on behalf of the council as
legislation also indicates that a board has and must, exercise on behalf of a council, all the duties
and powers that are conferred on it by the council, under this or any other enactment, with
respect to agricultural matters.

Attending ASB Meetings

ASB members are required to attend meetings. The legislation states:

“A person who is a member of a board ceases to be a member of the board, if,
without being authorized by a resolution of the board, the member is absent from
three consecutive regular meetings of the board.”

A vacancy on the board does not impair the right of the remaining members to act if a majority
(quorum) of the members remain.

Code of Conduct

A Code of Conduct is a set of rules that outlines the responsibilities of or proper practices for an
individual or organization (Wikipedia).

Each municipality should have a Code of Conduct that all ASB members follow and are held
accountable to.
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Voting

You are on the ASB to make decisions and that means voting on all resolutions and bylaws
unless you are required or permitted to abstain from voting. The board must ensure that each
abstention and the reason for it are recorded in the minutes of the meeting. If there is a public
hearing on a proposed bylaw or resolution, you must abstain from voting on the bylaw or
resolution if you were absent from all of a public hearing, and you may abstain if you were absent
for a part of a public hearing. You must also abstain from voting on matters in which you have a
pecuniary interest (see “Conflict of Interest” section).

Conflict of Interest

A conflict of interest occurs when an individual or organization is involved in multiple interests,
one of which could possibly corrupt the motivation for an act in another. It is typically defined as
“a set of circumstances that creates a risk that professional judgment or actions regarding a
primary interest will be unduly influenced by a secondary interest.” (Wikipedia)

Alberta’s municipal ASB members have a strong record of public service to their communities.
First and foremost, you are responsible for upholding the public interest above any private
interests you may have. Membership of the ASB is a position of public trust. The Municipal
Government Act describes pecuniary interest and sets out the procedure you must follow if such
a matter comes up at a meeting in which you are participating as an ASB member. Failure to
follow these procedures can lead to your disqualification.

Municipal Advisory Committees

Each municipal council works with several boards and committees that contribute to the provision
of services to the community. The membership of these boards and committees generally
consists of volunteers that rely on the good will of each other and a common sense of direction to
assist in community development. Most boards and committees in the community are beyond the
responsibility of the council yet often have an impact on the decision making of council. The ASB
Act provides for council to appoint one or more advisory committees with respect to any matter
related to agriculture. Any advisory committee appointed shall act in an advisory capacity to the
board and council. The purpose of an advisory committee is to utilize the thoughts, ideas, and
suggestions of the public in the development and delivery of policies, programs, and services to
the public. In general, advisory committees assist the ASB in fulfilling their roles and
responsibilities in the following ways:

e establishing priorities
e program planning

e policy development
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e program promotion
e public relations

e program evaluation

It is important to keep in mind that an advisory committee is just that; it advises the board and
council. Often, advisory committee members expect their advice to become policy; however,
advice is taken into consideration but not necessarily implemented or acted upon.

For advisory committees to be effective, council must provide them with a mandate or terms of
reference. If no direction or focus is provided, expectations are unlikely to be met, and the value
of the advisory committee diminishes. Establishment of an advisory committee can also become
repetitive in that the members on the advisory committee are often members of the ASB or
council. Generally, council meetings are held to adopt resolutions of the advisory committee in
addition to meetings to adopt resolutions of the ASB. This duplication of time and effort translates
into an additional drain on the budget. To alleviate this problem, the advisory committee may
report to the ASB. However, regardless of reporting requirements, the governance structure for
the advisory committee must be identified in the terms of reference.

The credibility of an advisory committee is enhanced if the membership represents a cross-
section of the agricultural community. An assumption is generally made that the advisory
committee represents the majority and therefore, it should be able to provide a broader
perspective. In doing so, advisory committees often function as the informal liaison between the
ASB and the community.

Role of the Agricultural Fieldman

An Agricultural Fieldman is a qualified person hired by the council and employed on a full-time,
year-round basis. The ASB Act requires that once a council has established a board, that the
council, in consultation with the board, must appoint a qualified person as Agricultural Fieldman to
implement agricultural policies and programs and to manage the agricultural resources of the
municipality. The Agricultural Fieldman is a designated officer of the municipality and is
automatically appointed as an inspector under the Weed Control Act, the Agricultural Pests Act,
and the Soil Conservation Act by virtue of the position.

The typical duties of an Agricultural Fieldman can be broken down into five main categories:

1. Administration

e Actin an advisory capacity to the ASB and Council.

e Coordinate ASB meetings and agendas with the chairman of the board.
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e Prepare and present annual ASB budgets, financial statements, and related progress
reports in accordance with the ASB business plan.

e Apply for grants on behalf of the ASB.
e Supervise full-time and temporary staff employed by the ASB.

e Prepare and release timely and related news
articles using available media resources.

o Keep up with the latest technology in weed
control, pest control, soil conservation, etc.

e Organize field trips, courses, public meetings,
and demonstrations.

e Compile and maintain complete office records
of related activities.

2. Policies and Programs

e Recommend policies and programs targeted to maintain and improve agricultural
production.

e Implement policies and programs approved by the board and maintain a record of
budget expenditures for these programs.

e Prepare annual reports on current programs.

e Develop and evaluate program plans, budget, and policy. During the evaluation
process, explore alternatives that would contribute to developing long-range plans.

e Be involved with educational programs.
3. Regulatory

e Enforce the Weed Control Act through promoting,
inspecting, and enforcing the control of noxious weeds
on all lands within the boundaries of their jurisdiction.

e Enforce the Agricultural Pests Act through promoting,
inspecting, and enforcing the control of declared
agricultural pests.

e Enforce the Soil Conservation Act through promoting,
inspecting, and enforcing regulations and issuing
permits regarding soil conservation.

e Inspect and issue permits for seed cleaning plants.
e Supervise the operation of lands under supervision and reclamation.

e Ensure that pesticides are used in accordance with environmental regulations.

4. Communication/Liaison
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e Act as a liaison with the public, ASB Program Manager, board, and government
representatives.

o Keep the board informed of the work being done as well as provide updates on new
information.

e Communicate programs to producers.

e Maintain good public relations while promoting ASB programs and enforcing ASB
policies through personal producer contacts, newsletters, meetings, etc.

5. General

e Take an applied common-sense approach.
e Be responsible directly to the board for ASB programs and operation.
e Maintain rental equipment.

o Be familiar with all aspects of agricultural pursuits and associate this with community
needs and the role of the Agricultural Fieldman.

o Identify concerns and problems of the community and relate them to the ASB.
o Demonstrate leadership and organizational skills.

e Attend upgrading courses as the board feels appropriate.

The list above includes typical duties of an Agricultural Fieldman; however, each ASB will have
different issues to deal with and a different business plan to work with. Therefore, this list will vary
for each ASB. For example, an ASB with extensive water courses may require their Agricultural
Fieldman to play a larger role in dealing with beavers as pests and the removal of dams than an
ASB in the drier, southern regions of Alberta.

It is apparent that the role of an Agricultural Fieldman is diverse and therefore, council is to
ensure that there is a job description for the Agricultural Fieldman with clearly defined
expectations. Based on the job description, the Agricultural Fieldman shall have an annual
performance appraisal and in support of the Agricultural Fieldman, time shall be allotted for
professional development.

Role of the Minister’'s Representative

To assist a board, the Minister may designate an employee as a Minister's Representative with
the following roles:

e To advise the board on government programs, agricultural problems, and needs of
industry.

e To assist the board, on the request of the board, in the discharge of its duties.
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With the loss of the District Agriculturalist and the District Home Economist, the Minister’s

Representative is any employee of Alberta Agriculture. At the request of the municipality, a

Minister's Representative is available to attend ASB meetings to address specific issues. The
ASB Program Manager is also a representative of the Minister as identified in
the ASB Program Funding Agreement and shall act as a liaison between the
ASB and the Minister of Agriculture. In addition, needs and concerns of the
ASB and its municipality that are related to responsibilities under the
legislation of the ASB Act and related Acts and regulations can also be
addressed by the ASB Program Manager.

At an ASB meeting, the Minister's Representative is not in attendance to lead, but to guide by
providing advice on agricultural issues, as a technical resource, and to clarify the position of
government. The Minister's Representative when attending a meeting, becomes a non-voting
member of the ASB for that meeting.

In addition to the Minister designating a representative to assist ASBs, the Minister may enter into
an agreement with council to address the following issues and make payments provided for in the
agreement:

e To provide assistance in soil and water conservation;
e For control of weeds and pests;
e For control of any livestock disease; and

e To implement any other agricultural policies considered necessary.

The agreement between the Minister and the council may provide for:

e Assistance towards the administration and provision of services, material, equipment,
and labour in conducting approved programs and policies;

e Assistance towards conducting educational programs; and

o Payment of expenses necessary in the control of livestock disease under the Animal
Health Act.

Legislated Duties of Agricultural Service Boards

The ASB Act describes the legislated authority and roles of ASBs in Alberta. The following duties
and responsibilities of the ASB Act will apply:

e To act as an advisory body and to assist the council and the Minister of Agriculture in
matters of mutual concern;

e To advise on and to help organize and direct weed and pest control and soil and water
conservation programs under provincial legislation;

e To assist in the control of livestock disease under the Animal Health Act;
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e To promote, enhance, and protect viable and sustainable agriculture with a view to
improving the economic viability of the agricultural producer; and

e To promote and develop agricultural policies to meet the needs of the municipality.

The ASB Act was not intended to be mandatory legislation but rather enabling legislation.
However, a bylaw can be passed by the municipal council to have the Act become binding for
their district. Although it was not mandatory for local government to establish ASBs, more than
50% of the total 68 boards in place today were established by 1952.

While the ASB Act states the specific duties and responsibilities of the local ASB, the overall
purpose is to improve and maintain agricultural production, improve the economic welfare of the
farmer, and act as an advisory body to municipal and provincial government. Improving
agricultural production requires the application of research findings such as new crop varieties
and tillage techniques at the producer level.

Similarly, maintaining agricultural production

requires the application of proven preventative

measures that will reduce or eliminate soll

erosion and the spread of new weeds, insects,

and diseases. With each ASB carrying out the

duties and responsibilities of the ASB Act, came

the decentralization of Alberta Agriculture,

particularly in the areas of weed control and soil

conservation.

Legislation Overview

1. Agricultural Service Board Act

The Act is legislation that provides for:

e Establishment of ASBs;
e Establishment of advisory committees on agricultural matters;
e Transfers authority to enforce provincial legislation to ASBs; and

e Allows ASBs to enter into an agreement with the Minister, making some of their
ASBs activities cost-shared.

ASBs are responsible for enforcing the:

e Agricultural Pests Act;
¢ Weed Control Act; and
e Soil Conservation Act

And to assist with the:
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e Animal Health Act.

The ASB Act outlines the duties of an ASB, how boards are to be established,
membership of the board, and attendance. Members of the board must be familiar with
agricultural concerns and must be qualified to develop policies. Board members must
also be able to act on behalf of council with respect to agricultural matters.

The ASB Act also requires that the ASB must present a summary of its activities annually
to council that contains the information council requires in the prescribed format.

All ASBs are required to hire a full time, year-round qualified Agricultural Fieldman who is
appointed as a municipal inspector under each of the Acts. The Agricultural Fieldman is
responsible for carrying out programs and legislation related to the Act.

The ASB Act also gives ASBs authority to take land under the supervision of the
municipality in situations where severe erosion or weed/pest infestation occurs and
enforcement under the other Acts has not been successful. Please contact the ASBs
Program Office for guidance if you are considering putting land under supervision or
under an Order of Reclamation.

Link to ASB Act: https://open.alberta.ca/publications/al0

Link to Associated Regulations for the ASB Act:
https://open.alberta.ca/publications/al0#related

2. Agricultural Pests Act

The Agricultural Pests Act is enabling legislation that provides legal authority to manage
native and introduced pests that affect agricultural production.

The Agricultural Pests Act consists of two parts:

e Agricultural Pests Act; and
e Pestand Nuisance Control Regulation.

The Agricultural Pests Act:

e Defines a pest and nuisance;
- Actual species listed in Regulation
e Minister's powers and delegation of Minister’'s powers;
e Duties of individual and local authorities;
e Requires municipal inspectors to be appointed,;
e Powers of an inspector;

- On private land
- Warrant to enter a private entrance
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https://open.alberta.ca/publications/a10
https://open.alberta.ca/publications/a10#related

e Failure to enforce the Act;

e Defines how notices are to be written and delivered;

e Appeals process for a notice;

e Ability of municipalities to recover expenses for enforcement work; and
o Offences for contravening the Act.

The Regulation lists species that can be controlled or eradicated, transportation
restrictions, control options for certain pests and nuisances, permitting requirements,
issuance of notices, and quarantine declaration.

ASBs Roles and Responsibilities Under This Act

e Provide recommendations to council regarding policies and programs to assist with
compliance under the Act (e.g., implementation of a bounty program for
Richardson Ground Squirrel tails);

e Ensure adequate pest inspectors are appointed for the municipality; and
e Ensure that an independent appeal committee has been appointed annually.

Link to Agricultural Pests Act: https://open.alberta.ca/publications/a08

Link to Associated Regulations for the Agricultural Pests Act:
https://open.alberta.ca/publications/a08#related

3. Weed Control Act

The Weed Control Act is enabling legislation that provides the legal
authority to manage plant species that affect agricultural production.

The Weed Control Act consists of four parts:

e Weed Control Act;
¢ Weed Control Regulation; and

e Invasive Plants of Alberta;

The Weed Control Act:

e Defines categories of weed species and requirements for control;

e Defines landowners responsibilities;

e Requires licensing of seed cleaning plants;

e Regulation of weed seeds and spread of weeds;

e Requires municipalities to appoint inspectors;

e Outlines inspector’s powers for right of entry, inspection, and enforcement;

e Requirements for issuing notices;
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- Notice content; and

- Delivery of notices.
e Establishment of appeal committee and right to appeal,
e Right of municipality to recover inspector’s expenses;
e Offences for contravening the Act; and

e Minister’s responsibilities and rights.

The Weed Control Regulation outlines the requirements for Seed Cleaning Plant
licensing, the list of regulated species, bylaws that the municipality can create, and the
process to appeal a notice.

ASBs Roles and Responsibilities Under This Act

e Provide recommendations to council regarding policies and programs to assist with
compliance under the Act (e.g., reverse fence line spraying programs);

e Ensure adequate Weed Inspectors are appointed for the municipality; and

o Ensure that an independent appeal committee has been appointed at least
annually.

Link to Weed Control Act: https://open.alberta.ca/publications/w05p1

Link to Associated Regulations for the Weed Control Act:
https://open.alberta.ca/publications/wO5pl#related

4. Soil Conservation Act

The Soil Conservation Act provides a framework to encourage sound soil conservation
practices, to preserve the agricultural land base, and to ensure the long-term productivity
of the farming sector.

The Soil Conservation Act consists of two parts:

e Soil Conservation Act; and

e Soil Conservation Notice Regulation.

The Soil Conservation Notice Regulation defines the content of notices and provides a
notice form.
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The Soil Conservation Act:

e Outlines responsibility of landholders;
e Requirements for issuing notices;
e How notices are to be delivered;
e Appeals procedures and committee;
e Requires a municipal officer/inspector to be
appointed;
o Defines right of entry to inspect;
o Ability to enforce Remediation Orders;
e Ability of municipality to recover expenses for enforcement;
e Offences for contravening the Act; and

e Authority of municipality to make bylaws and issue permits.

The Soil Conservation Act remains in force; the Regulations expire November 30, 2025.

ASBs Roles and Responsibilities Under This Act

e Provide recommendations to council regarding policies and programs to assist with
compliance under the Act;

e Ensure adequate Soil Conservation Officers are appointed for the municipality; and

e Act as the appeal committee for Soil Conservation Act Notice Appeals.

Link to Soil Conservation Act: https://open.alberta.ca/publications/s15

Link to Associated Regulations for the Soil Conservation Act:
https://open.alberta.ca/publications/s15#related

5. Animal Health Act

The Animal Health Act provides the legal authority and framework to mitigate disease risk
and respond rapidly to an animal disease outbreak through livestock traceability systems
and the establishment of quarantines and control measures. The Chief Provincial
Veterinarian is the designated authority under the Animal Health Act.

The Animal Health Act consists of the Act and eight Regulations.
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e Animal Health (General) Regulation;

e Authorized Medicine Sales Regulation;

e Disposal of Dead Animals Regulation;

e Livestock Market Regulation;

e Premises ldentification Regulation;

e Reportable and Notifiable Diseases Regulation;
e Traceability Cattle Identification Regulation; and

e Swine Traceability Regulation.
The Animal Health Act:

o Defines reportable and notifiable diseases;

- Specific diseases listed in the Regulation
e Identifies the duty of an individual to report diseases;
e Provides for examination of animals by inspector;
e Issuance of a Quarantine Order;
e Declaration of a quarantine;
e Restrict animal movement within a quarantine zone.
e Order the destruction of animals and provide compensation;
e Issue licenses and conduct inspections;
o Keeping of records in accordance with the Regulations;
o Establish control zones for disease surveillance;
e Appeals procedure for quarantine costs, licensing, and compensation; and

e Offences for contravening the Act.

The Regulations detail livestock identification and traceability systems, proper disposal of
dead animals, name specific notifiable and reportable diseases, and the licensing
requirements of a Production Animal Medicine outlet and Livestock Marketing and
Assembly Stations.

ASBs Roles and Responsibilities Under This Act

e ASBs are considered an “authorized person” and must report reportable or
notifiable diseases under the Animal Health Act to the Office of the Chief Provincial
Vet within 24 hours.

Link to the Animal Health Act: https://open.alberta.ca/publications/a40p2

Links to Associated Regulations for the Animal Health Act:
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Animal Health (General) Regulation:
https://open.alberta.ca/publications/a40p2#related

Authorized Medicine Sales Regulation:

https://open.alberta.ca/publications/2014 131

Biosecurity Regulation:

https://open.alberta.ca/publications/2019 185

Disposal of Dead Animals Regulation: https://open.alberta.ca/publications/2014 132

Livestock Market Regulation: https://open.alberta.ca/publications/2014 133

Premises Identification Regulation: https://open.alberta.ca/publications/2008 200

Reportable and Notifiable Diseases Regulation:
https://open.alberta.ca/publications/2014 129

Swine Traceability Regulation: https://open.alberta.ca/publications/2014 134

Traceability Cattle Identification Regulation:
https://open.alberta.ca/publications/2009 333

Policy Development

The ASB and council are responsible for providing the services that their ratepayers want and
need. This responsibility involves providing input regarding the municipality’s programs and
services and making sure that the administration provides the programs and services in the best
possible manner.

A policy provides a way of ensuring that consistent decisions are made on similar matters.
Policies should establish general guidelines that the council sets for the administration to follow.
The administration then provides the programs and services to the ratepayers according to the
policies.

Policies are essential to good government and to an understanding of the continuity of council
decision-making. Policy development contributes to the overall separation of council as policy
makers from the staff, who are charged with carrying out council decisions. Written policy
statements are useful to current and successive councils as guidelines on key municipal issues.
They represent the philosophy of the current council and convey a sense of the direction of
decision-making of that council to the public and affected parties.

Program monitoring means staying up to date on the programs and services that are offered and
assessing the results against what the council plans to achieve or specific objectives.
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Bylaws

Municipal bylaws are public regulatory laws that apply to a certain area. Bylaws may be passed
or rescinded by municipalities at any time. Municipal bylaws are applicable only to the
municipality when declared and do not supersede provincial or federal legislation.

The Agricultural Pests Act, Soil Conservation Act, and Weed Control Act grant authority to
municipalities to create specific types of bylaws to assist municipalities with protecting their
agricultural resources.

Examples of bylaws that may be passed, under legislation applicable to ASBs, are:
Agricultural Service Board Act:

e Putting land under an Order of Reclamation
Agricultural Pests Act:

e Designate responsibility for pest control from the edge of owned land to the center of the
road

Soil Conservation Act:

e Permits for topsoil removal and stubble burning
e Terms and conditions for permits

e Prohibition of topsoil removal and stubble burning
Weed Control Act:

e Designate authority for weed control from the edge of owned land to the center of the
road

e Upgrade the status of a plan or weed species

All bylaws passed under the authority of these Acts require Ministerial approval. Proposed bylaws
must go through two separate readings at the municipal council level to allow for discussion and
public consultation. Once the bylaw has passed through the second reading, it must be forwarded
onto the Minister of Agriculture for review and approval. After Ministerial approval, a third and final
reading at the municipal level is required before the bylaw would come into force.

Municipalities may pass other bylaws to protect their agricultural resources and meet the needs of
their ratepayers.
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ASB Grant Program

The ASB Grant Program is available to municipalities that have formed an ASB under the ASB
Act. Municipalities must have a year-round fulltime appointed Agricultural Fieldman to carry out
Legislative, Resource Management Activities as outlined in the grant agreement.

The 2025-29 ASB Grant Program runs on a five-year grant cycle and allocates a total of $13.3
million annually. It consists of three funding streams: Legislative, Rat Control, and the Resource
Management streams. There is $11.3 million dollars available for the Legislative Funding Stream,
$1.78 million available under the Resource Management Stream and $215,000 for the Rat
Control Funding Stream. The Legislative Funding Stream is distributed to 68 applicants and the
Resource Management Stream is distributed using a merit-based process. The Rat Control
Funding Stream? is only available to applicants located within Alberta’s Rat Control Zone.

The purpose of the grant is to support ASBs with the administration of legislative requirements
under the ASB Act and in the development and delivery of Resource Management extension
programming.

The expected program outcomes include:

e Targeted prevention and control of agricultural diseases, pests, weeds, and delivery of
soil conversation programs;

o Development of effective agricultural policies and plans that are implemented and
address the needs and issues of the municipality related to agricultural practices;

e Increased awareness, understanding, and implementation of resource management
agricultural practices, and programs with an emphasis on mitigating agriculture’s impact
on watershed health; and

o Development of strong collaborations with Alberta Agriculture, other municipalities,
governments, agencies, etc. to achieve outcomes listed in above bullets.

e The funding under the 2025-2029 ASB Grant Program uses the following schedule. This
agreement expires December 31, 2029.

! This funding stream was added to the program in 2021.
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Program Application Form January 31, 2025
e ASB Grant Application Form
e Schedule A

- Part A: Legislative Funding Stream (mandatory)

- Part B: Resource Management Funding Stream (optional)

- Part C: Rat Control Funding Stream (Rat Control Zone only)
Grant Agreement signed Spring/Summer 2025
2025 ASB Annual Activity Report 1 April 30, 2026
2025 Statement of Income and Expenditures June 30, 2026
Confirmation of filing of 2025 Audited Financials with Municipal Affairs June 30, 2026
2026 ASB Annual Activity Report 2 April 30, 2027
2026 Statement of Income and Expenditures June 30, 2027
Confirmation of filing of 2026 Audited Financials with Municipal Affairs June 30, 2027
2027 ASB Annual Activity Report 3 April 30, 2028
2027 Statement of Income and Expenditures June 30, 2028
Confirmation of filing of 2027 Audited Financials with Municipal Affairs June 30, 2028
2028 ASB Annual Activity Report 4 April 30, 2029
2028 Statement of Income and Expenditures June 30, 2029
Confirmation of filing of 2028 Audited Financials with Municipal Affairs June 30, 2029
2029 ASB Annual Activity Report 5 April 30, 2030
2029 Statement of Income and Expenditures June 30, 2030
Confirmation of filing of 2029 Audited Financials with Municipal Affairs June 30, 2030
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Field Visits

The ASB Grant Program office conducts a minimum of 15 field visits every year. The purpose of
these visits is to meet with the Agricultural Service Board and review their programs with them to
ensure the ASB is meeting their responsibilities under the Acts designated to them.

The field visit typically consists of two parts: a meeting with the ASB members and a tour of the
municipality. The meeting with the ASB members allows ASB program staff to gain a better
understanding of the concerns and needs of the ASB. The tour allows the ASB program staff to
review projects and programs that the ASB is conducting to meet their responsibilities under the
ASB Act and the effectiveness of those programs. The projects and programs reviewed are
based on the outcomes of the ASB Strategic Plan.

Business Planning

Strategic planning is creating a vision of the
future and managing towards that future.
Strategic planning is a process of determining
what an organization intends to be in the future.
An organization searches for the best possible
future and then determines how to reach it. The
purpose of the strategic plan is to provide a
road map to guide the organization and the
decisions it makes. The roadmap tells you, your
staff, and the world how you expect your
organization to achieve its stated objectives.

A strategic or business plan has often been defined as a comprehensive document that clearly
describes how the organization tends to operate its business. It is the blueprint that sets you
going towards your goals. It is an important communication tool that also details the financial
strategy associated with achieving the goals of the organization. In contrast, operational planning
is more detailed than a strategic or business plan as it focuses in on just the operations. An
operational plan identifies how an organization will implement the business plan in a given year.
An operational plan contains a breakdown of activities that supports business plan strategies and
ongoing programs. Operational plans are also referred to as work plans where employees should
see how their work connect to the organization’s business plan.

Strategic business planning is creating a vision of the future and managing towards that future. It
will focus the effort of your ASB and provide an effective process to align short-term decisions
with long-term goals. It will also aid your ASB in responding to changing environments.
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Strategic planning is a process all ASBs should go through every three years, coordinating with
local government elections to:

e Setrealistic goals of the board;

e Provide a road map to show where the ASB is going and how to get there;
e Develop better coordination of activities with stakeholders;

o Develop a frame of reference for budgets and short-range operating plans;
e Build commitment among key stakeholders;

o Identify and analyze issues affecting clients, stakeholders, and the industry;

e Recognize the impact current issues are having on the ASBs and how they affect the
needed changes in direction to address them;

o Identify and analyze available opportunities and potential risks; and

e Develop better communications with those inside and outside the ASB.

It is important that the ASB members be completely involved in planning as this is the way in
which, they as ASB members, give their input and as a result, take ownership of the plan that
they create. Planning must be done on an ongoing basis and reviewed at least once per year by
the ASB.

Providing Input to Provincial Agriculture Policy

One of the primary responsibilities of an ASB is to offer constructive input to the process of
developing provincial agricultural policy. There are several ways to provide input to the Minister of
Agriculture.

¢ Individual ASB members can contact the Minister via telephone, letter or email;

e The ASB can request a meeting with the Minister or draft a letter to provide advice or
discuss concerns;

e ASB can also initiate resolutions for the Minister’s consideration; or

e ASBs can also communicate to the Minister via their regional representatives on the
Provincial ASB Committee.

The Resolution Process

Regional ASB meetings are held in each of the five agricultural areas in October or November.
Resolutions that are presented and supported by the majority proceed in the following manner:

e Resolutions that are regional in scope are directed by the hosting ASB to the appropriate
regional authority for response.
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e Resolutions that are provincial in scope are forwarded to the ASB Provincial Committee
for presentation at the Provincial ASB Conference.

The ASB Committee Provincial, which is comprised of elected ASB members from each of the
five (Peace, Northwest, Northeast, Central, South) agricultural regions, meet in November to
discuss, amend, and group similar resolutions in an appropriate sequence for presentation at the
Provincial ASB Conference.

The Provincial ASB Conference will debate resolutions that were carried and sent forward from
the five regional conferences. The
Provincial ASB Conference is
usually held in late January or
early February of the following
year. The resolutions that are
carried at this conference will then

be forwarded by the ASB Committee Provincial to the appropriate agency or department for a

response.

These agencies and departments are asked to provide a response to the Provincial ASBs
Committee by mid-April.

ASB Provincial Committee

The Provincial ASB Committee was formed based on a recommendation from the review of the
ASB Program in 2005.

The committee consists of:

e Five ASB voting representatives, generally one from each region;

e Director or executive member of the Rural Municipalities of Alberta (RMA);
e ASB Program Manager representing Alberta Agriculture;

e 15T Vice-President, AAAF as Secretary; and

e Recording Secretary appointed by Alberta Agriculture at the request of the committee.

The purpose of the Provincial ASB Committee is to achieve a collective voice for ASBs across
Alberta that would facilitate and represent both the diversity and the commonalities of ASBs.
Through this collective voice, several additional objectives can be achieved, such as:

e Improved communication between ASB Program Manager and ASBs;
e Opportunity to represent ASBs at yearly ministerial meetings;
e Increase policy development capacity of provincial ASBs;

o Elevate significance of ASBs; and
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e Work cooperatively with AAAF and RMA on agricultural issues.

The committee currently meets with the Minister twice per year to discuss the responses to the

resolutions passed at the Provincial ASB Conference

Appendix 1 - History of ASB Programming

1945-1950

e Focus on the control of new weeds such as wild
mustard and Canada thistle to prevent spread. Efforts
included plowing down infested fields and hand

pulling.

e Increase awareness of soil conservation by dealing
with erosion problems, which occurred as a result of
the dry conditions in southern Alberta and the use of
the plow.

1950-1960

e Roadside seeding and weed control to prevent weed spread onto adjacent farmland and
to reduce roadside hazards.

e Tree planting and the establishment of shelterbelts to further increase soil conservation
efforts.

e Forage seed distribution to encourage farmers to seed grass on lands susceptible to
erosion.

e During this time, the County of Camrose became the first county to use a municipal seed
cleaning plant to reduce weed seed content in seed grain. Following its success, Alberta
Agriculture agreed to cost share the construction of seed cleaning plants in other
municipalities.

¢ Initiation of the rat program within identified risk areas along the Alberta-Saskatchewan
and Alberta-United States border.

o Development and implementation of livestock improvement programs for control of
livestock diseases such as tuberculosis, bangs (Brucellosis), and warbles.

e Working with livestock owners on the control of predators such as coyotes.
e Implementation of a rabies control program.
e Agricultural equipment was made available to farmers on a rental basis.

e Development and implementation of drainage projects.
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1960-1975

e Use of hydro seeding for seeding and reclamation of roadsides.

e Increased role in plant disease control projects in 1966 with the Bacterial Ring Rot
Program.

e Continued involvement with the control of insect pest outbreaks, such as the
implementation of a special spray program for the Bertha Armyworm outbreak in canola
crops.

o Demonstration projects for control of dryland salinity and improvement of solonetzic soils.
1975-1990

e Pesticide container collection sites became common.

o Blackfly Program implemented in 1981 when blackflies were identified as a serious threat
to cattle.

1990-2009

e Variety of special projects such as fumigation of straw bales, clubroot awareness, etc.
e Environmental projects.

e Sustainable agriculture initiatives including support for Environmental Farm Plans and
Alberta’s Sustainable Canadian Agriculture Partnership Programs.

e Monitoring for various pests such as Fusarium, clubroot, and grasshoppers.
e Begin transition from awareness of weeds to invasive species.

e Global Positioning System (GPS) mapping of spraying.

e Implementation of a Wild Boar Program (2000).

e Awareness of the Freedom of Information and Protection Privacy Act (FOIP).
Municipalities reviewed the Acts they enforce in relation to this Act.

e Age verification and premise identification.

e Cooperatively work with the Department of Agriculture to develop key contacts for all
ASBs.

2010

e Agricultural Service Board Grant and the Alberta Environmentally Sustainable Agriculture
(AESA) Grant merged.

o Crowsnest Pass becomes the 70" ASB to join the program.
2013

e ASB Program received an additional $1.0 million in funding.
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2019
e ASB Program review completed.
2020
e ASB Program legislative funding reduced by $3 million.
e ASBs Celebrate 75 years of service to Albertans.
e Resource Management Stream Funding replaces Environmental Stream.
e ASB grant cycle extended from 3 years (2017-2019) to a 5-year funding (2020-2024).
2021
e Rat and Rabies Program merged with ASB Grant Program as a 3™ Stream.
2023

e ASB Program legislative funding levels ($3 million) are restored for the last 2 years of the
2020-2024 grant cycle.

2025

o Department of Agriculture approves the renewal of the ASB grant program for another 5-
year (2025-2029) cycle with the same funding levels as the last two years.

e ASB Celebrate 80 years of service to Albertans.
¢ Rat and Rabies Program now called Rat Control Program.
Funding History

The history of ASB grant goes back to 1945 with 14 ASBs, each receiving $1,000 per year with
total amount totaling $14,000. In 1999, the grant had reached $5.0 million being distributed
amongst 70 ASBs. In 2003, ASBs and the RMA (formerly known as the Alberta Association of
Municipal Districts and Counties (AAMDC)) submitted resolutions requesting “an increase in the
amount of the ASB grant funding”. To address the resolutions submitted by ASBs and RMA and
to meet the request by the Standing Policy Committee on Agriculture and Municipal Affairs, a
review of the level of funding and the ASB Program was undertaken by the Department of
Agriculture. As a result of the review, the grant was more than doubled to $10.4 million in 2005.
The ASB grant was increased to $12.2 million in 2012, the second year of the 2011-2013 grant
cycle and an additional $1.0 million to adjust for inflation. The total grant budget was increased to
$11.5 million for the following two grant cycles, 2014-16 and 2017-2019. In 2020, the grant cycle
term increased from three to five years, 2020-2024, with funding reduced by $3 million for the first
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three years and restored in 2023 for the last two years. The total grant funding remains at $11.5
million for the sixty-eight municipalities currently enrolled in the 2025-2029 grant cycle.
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Appendix 2 - Pros and Cons of Councilor vs
Members-at-Large

There are advantages and disadvantages in operating an ASB with eligible members from each
group. The following points offer the pros and cons of councilor vs member-at-large appointments
to the board.

Members-at-Large Appointments

Pros Cons

e Appointment of members-at-large to the e Members-at-large may not see the
ASB has the potential to diminish the “bigger picture” and may have the
possibility of council members tendency to think in terms of the
dominating any proceedings and individual rather than the
outcomes. community.

e With the addition of members-at-large on e lItis often perceived that the
the board, it may open doors for more appointed member may not have
and better communication and input from public accountability, as they are not
the local ratepayers. elected representatives.

e Members-at-large are selected by council
from the community to hold a voting
position on the ASB. Council is able to
select progressive, proactive people that
can provide a strong agricultural
presence and understanding.

e ltis also beneficial if the members-at-
large selected by council consist of a
cross-section of the agricultural
community with respect to age, gender,
areas of production, etc.. This diversity
provides different perspectives on the
state of agriculture in the community and
the issues to be addressed by the ASB.

e Generally, members-at-large tend to
be less political in their involvement
on the ASB.
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Councilors Appointments

Pros .Cons

o Council members on the ASB are o Councilors may not be as effective
generally familiar with process and in identifying implications at the
policy of local government, which individual producer level.
should improve the function and
efficiency of the ASB. e Unfortunately, as members of the

e Council members on the ASB also municipal board, councilors may
reside on the municipal board, bring external politics into ASB
which has the potential to improve meetings.
the expediency to pass resolutions, e Councilors as members of the local
approve budgets and programs, and government may also have their
deal with issues. own political agendas.

e Itis often perceived that the
councilor will be more accountable
to the public as they were elected
and; therefore, have a responsibility
to the ratepayers.

e Generally, councilors are able to
see the “bigger picture” and address
issues from a community
perspective
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Appendix 3 - Regional ASB Conference Resolutions
Rules of Procedure
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Appendix 4 — Provincial ASB Committee Rules of
Procedure
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Municipal District of Pincher Creek #9
Agricultural Service Board (ASB)
Terms of Reference

Introduction

Under the authority of the Agricultural Service Board Act, the Council of the Municipal
District of Pincher Creek #9 (MD) has convened an Agricultural Service Board (ASB).
The Board is responsible to Council. Its purpose is to advise Council and the responsible
for agricultural issues, policy and programs within the municipal district.

The Act reads, in part:

“Agricultural service board duties

2 The duties of an agricultural service board are

(a) to act as an advisory body and to assist the council and the Minister, in
matters of mutual concern,

(b) to advise on and to help organize and direct weed and pest control and soil
and water conservation programs,

(c) to assist in the control of animal disease under the Animal Health Act,

(d) to promote, enhance and protect viable and sustainable agriculture with a
view to improving the economic viability of the agricultural producer, and

(e) to promote and develop agricultural policies to meet the needs of the
municipality.

RSA 2000 cA-10 s2;2007 cA-40.2 s74

Boards established

3(1) A council may establish and appoint members to an agricultural service
board and provide that the members of the board be paid, out of the funds of the
municipality, reasonable allowances for travelling, subsistence and out-of-pocket
expenses incurred in attending meetings of the board.

(2) The council is to determine, the number of members, the voting status and
the term of office of the members of the board.

(3) The membership of a board must include persons who are familiar with
agricultural concerns and issues and who are qualified to develop policies
consistent with this Act.

(4) A board has and must exercise on behalf of a council all the powers and
perform all the duties that are conferred on it by the council, under this or any
other enactment, with respect to agricultural matters.
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(5) A person who is a member of a board ceases to be a member of the board if,
without being authorized by a resolution of the board, the member is absent from
3 consecutive regular meetings of the board.

(6) A vacancy on the board does not impair the right of the remaining members
to act as long as a majority of the members remain.

(7) A board constituted under this section with respect to a special area is a
corporation consisting of the persons who are members of the board.

(8) A board that exists immediately before June 18, 1997 continues as a board
under this Act.”

Functions of the ASB

The ASB is a critical source of policy and advice for the Council of the MD. The Board
requires a high level of understanding of the technology, culture and business of
agriculture in the region. Board members will be selected for their knowledge of
agriculture. During their term of office, Board members must remain aware of the
conditions, challenges and opportunities affecting agriculture in general and their impact
on agricultural operations within the MD. The Board will use this expertise to fulfill its
mandate.

The Board has four primary roles:

1) Recommend to Council that it should adopt new policy or provide advice on changes
to existing policy as it affects agriculture

2) Provide direction to projects and programs instituted by the MD’s Administration in
response to agricultural policies adopted by Council,

3) Use its initiative in the promotion of viable and sustainable agriculture

4) Oversee performance with respect to memorandums of agreement that may exist
between Council and other cooperating agencies or partnerships that deal with
agricultural issues in the MD

Meetings

Meetings will be held bimonthly or as determined by the Chair. An agenda will be
circulated one week prior to the meeting. A quorum of 3 voting members that includes
the chair or acting chair of the Board, one councilor and one other member at large is
necessary for the meeting to make decisions.
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Inspections

From time to time agricultural concerns and situations may be brought to the attention of
the Agricultural Services Board. The Board has the necessary legislated authority to act
on the information by making a recommendation to Council, or by issuing advice, a
notification or a decision in accordance with its mandate. Additionally, an appeal Board
has been constituted by Council to ensure due process for those that may be affected by
any ASB action.

Information is the key element to effective and equitable actions and decisions by the
Board. Accordingly, the Board may request respondents to attend a Board meeting or
provide a written statement regarding the agricultural issue. Additionally the Board may
request the Agricultural and Environmental Services Department to collect further
information by attending meetings, or by conducting field inspections and interviews. All
information obtained may be used by the Board to issue an advice or notification in
accordance with provincial legislation, or municipal policy.

The Agricultural and Environmental Service Department shall be staffed with personnel
trained and authorized by the MD to conduct agricultural inspections. Field inspections
will be conducted by the Agricultural Fieldman or his/her designate and the CAO.
Inspections may be initiated and scheduled in response to a registered complaint, or on
direction of the Board, Council or the CAO. Based on the results of the inspection, the
Agricultural Fieldman will report to the ASB on the inspection(s) and provide information
on the legislation and an assessment on the need to issue a notice that meets the
requirements of the Weed Control Act, Agricultural Pest Act and or Soil Conservation Act.
A list of all notices issued since the last ASB meeting will be forwarded to the next ASB
Meeting as an agenda item.

Policy, Program Direction and Partnerships

The Agricultural Service Board will establish a set of strategic goals for a 5 year term, to
be reviewed annually. The review will include a written assessment of progress, and an
assessment of the program’s strategic alignment with provincial agricultural policy. The
Board will also review Agricultural Policies bi-annually with respect to their currency,
relevance and alignment with goals of the MD’s agricultural program.

The Board in association with MD Administration will prepare an operational and strategic
plan prior to budget deliberations. An ASB recommendation to Council to approve the
document will be forwarded to Council and once approved the document may be
forwarded to the Minister of Agriculture and Rural Development by the Secretary as
required.

Partnerships with non-government organizations will be considered and undertaken by
the Board if the partnership advances program goals. A memorandum of understanding
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or terms of reference will be developed for each partnership along with a briefing note to
Council for approval.

Policy, program direction and partnerships, once approved by Council, that have
implications to the Agricultural and Environmental Services program delivery will be
attached to this Terms of Reference as Appendix A.

Appointment to the Board

The Agricultural Service Board will consist of up to 6 members; comprised of 2 Council
members and up to 4 producer members. Appointments will be for a 2 year term to a
maximum of 6 years on the board. Member’s terms will endon a rotational basis with a
goal of no more than 3 members being scheduled to rotate off the Board in one year.
Council will nominate producer members to the Board when vacancies occur. Voting
members include Council and producer members only. Vacant Board appointments will
be made on an annual basis.

An Alberta Agriculture, Forestry and Rural Economic Development, ASB Program,
Liaison , the MD’s CAO and the Agricultural Fieldman are resource persons to the Board.

Members’ Responsibilities

Each Board Member has a responsibility to ensure that the ASB meets its obligation to
Council as outlined under Functions of the ASB. Members’ responsibilities include:

e Attending and voting at meetings. If a member cannot attend a meeting it is
his/her responsibility to inform the secretary prior to the meeting

e Contributing their experience and ideas to Board discussions

e Learning about Agricultural Service Boards

e Listening to producers’ concerns or suggestions and bring them to the Board
as appropriate

e Participating in program reviews as required

e Providing a briefing to the ASB on workshops, seminars and conventions etc
that they have attended

e Participate in the annual review of Policies relevant to the Agricultural and
Environmental Services Department of the MD.

Chairperson Responsibilities

One member will be selected by the Board to act as chairperson. The chairperson position
is for a one year term. Chairperson responsibilities include:
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e Chair all meetings when present

e Prepare an agenda with the assistance of the Board’s Secretary

e Ensuring that agenda items are discussed and conclusions are reached

e Ensuring that the meetings start on time, stay on track and that all members
have an opportunity to contribute

e Liaising with the other members when planning meetings

e Reporting to Council as necessary

¢ Representing the Board at meetings, conferences and other functions

Vice-Chairperson Responsibilities

One member will be nominated and elected to be Vice-Chairperson. The Vice-
Chairperson’s responsibilities include:

e Performing the responsibilities of the Chairperson in the absence of the
Chairperson.

Secretary Responsibilities
The MD will provide staff to act as Secretary. Secretary responsibilities include:

e Taking minutes during the ASB, clarifying with members as necessary
whatever decisions have been reached

e Preparing the meeting minutes and distributing to CAO and Board

e Compiling an agenda as set by the chairperson, and circulating to members
one week prior to the meeting

e Preparing follow-up reports, based on recommendations from the Board to
be presented to Council

The Agricultural and Environmental Services Department maintains currency on a wide
variety of topics in relation to the needs of agricultural producers and residents. It is the
expectation of the Chief Administrative Officer that the ASB will receive the full support of
all MD employees. Directors of each department shall ensure that representation is
provided as required, and that members of the ASB are given adequate time to fulfill their
Board obligations. This is in keeping with our municipality’s commitment to provide quality
agricultural and environmental services for all.

Approved by Council Resolution # 24/517 Date: November 26, 2024
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Policy:
e (C-AES-001 License of Occupation, Revised by Council, Dated September 14 2021
e C-AES-002 Landowners Assuming Responsibility for Weed Control on Municipal
Right-of-ways Adjacent to Their Property, Revised by Council, Dated September

22, 2020

e C-AES-003 Weed Free Gravel/Aggregate Policy Dated: June 25, 2019

e C-AES-004 Weed Control Policy Dated June 25, 2019

e (C-AES-004B Eradicable Weed Control Policy  Date: June 25, 2019

e C-AES-005 ASB Appeal Committee Policy Dated October 27, 2020

e C-AES-006 Agricultural Pest Policy Dated January 12, 2021

e (C-AES-605 Livestock Industry Policy Dated March 28, 2017
Program:

e ASB Strategic and Operational Plan Dated March, 2019 2020-2024

Partnerships:
e Alternative Land Use Systems (ALUS)
Alberta Invasive Species Council (AISC)
Beaver Creek Watershed Group
Drywood Yarrow Conservation Partnership
Foothills Forage and Grazing
Pincher Creek Watershed Group
SouthWest Invasive’s Managers Partnership (SWIM)
Waterton Biosphere
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? Outlook

Input for Emerging Pests and Nuisances

From AGI ASB Program <ASBProgram@gov.ab.ca>

Date Fri 2026-08-14 10:43

Cc  Kerrianne Koehler-Munro <Kerrianne.Koehler-Munro@gov.ab.ca>; Gayah Sieusahai <Gayah.Sieusahai@gov.ab.ca>; Krista deMilliano
<Krista.deMilliano@gov.ab.ca>; Doug Macaulay <Doug.Macaulay@gov.ab.ca>; Kellie Jackson <kelliejackson@gov.ab.ca>; Alan Efetha
<Alan.Efetha@gov.ab.ca>; Khalil Ahmed <Khali.Ahmed@gov.ab.ca>; Joshua Melzer <Joshua.Melzer@gov.ab.ca>; Stephanie Cerny
<Stephanie.Cerny@gov.ab.ca>

Dear Fieldmen and Assistant Fieldmen,

To protect Alberta’s agricultural industry, Alberta Agriculture and Irrigation (AGI) is seeking input on new and emerging pest or
nuisance that you and your ASB’s see as a new or emerging threat to the agricultural sector. A complete list of regulated pests
on the Pest and Nuisance Control Regulation of the Agricultural Pests Act (APA) can be found at Pest and Nuisance Control
Regulation - Open Government

Please fill in the table and questions below.

(]

Common name Latin name Recommendation: Pest* or Nuisance**

* Pest as defined under the APA - “pest” means an animal, bird, insect, plant or disease declared to be a pest.
**Nuisances as defined under the APA - “nuisance” means an animal, bird, insect, plant or disease declared to be a nuisance.

To help understand the impact of a pest(s) of importance to you, please provide information on the factors below (please
complete each question per pest or nuisance that you listed above):

e Current occurrence and distribution of the pest or nuisance (list name) within your area.
o Input:

Economic, environmental, and agricultural impacts associated with the pest or nuisance.
Input:

Existing management practices and their effectiveness.
Input:

Potential benefits and challenges associated with regulation of the pest or nuisance.
Input:

Availability and practicality of control measures; and any other considerations relevant to the regulation and
management of the pest or nuisance.
o Input:

O e 0O e O e

This information will help use keep abreast of any new or emerging pest that could be considered a threat to the agricultural
industry.

Please provide an input by September 30, 2026, by replying to this email.

Again, Thank you for your input.

Classification: Protected A
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https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fopen.alberta.ca%2Fpublications%2F2001_184&data=05%7C02%7CAES-AsstMgr%40mdpinchercreek.ab.ca%7C4bda5723508b40aeaf3208defa232080%7C199e33edd80f42e29d84d64c0b3dfdd7%7C1%7C0%7C639223225957121606%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UgN%2BaarV6OJdMNbOxPZaLzfP8mCbEk7MD%2FdcugmO1QE%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fopen.alberta.ca%2Fpublications%2F2001_184&data=05%7C02%7CAES-AsstMgr%40mdpinchercreek.ab.ca%7C4bda5723508b40aeaf3208defa232080%7C199e33edd80f42e29d84d64c0b3dfdd7%7C1%7C0%7C639223225957121606%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UgN%2BaarV6OJdMNbOxPZaLzfP8mCbEk7MD%2FdcugmO1QE%3D&reserved=0

M.D. OF PINCHER CREEK NO. 9

CORPORATE POLICY

C-AES-003
TITLE: WEED FREE GRAVEL / AGGREGATE POLICY
Approved by Council: Date: March 11, 2014
Revised by Council: Date: June 25, 2019
Summary

The Municipal District of Pincher Creek is responsible for the effective management, on
municipal lands, of designated prohibited noxious and noxious weed species under the
Alberta Weed Control Act; Weed Control Regulation, and other weeds elevated to such status
by Municipal District bylaws, and as such, carry out an annual integrated weed management
program (including, but not limited to, appropriate herbicide treatments for these weeds) on
municipal roadside right-of-ways (ROW), gravel pits, municipal reserves and environmental
reserves.

With that in mind, the Agricultural and Environmental Services Department wants to be part
of the decision of where the municipality distributes its gravel from, in order to control the
spread of weeds from gravel pits.

Annual inspection of all municipal and participating private gravel pits (aggregate sources)
may ensure all gravel, pit run, and aggregate products used within the municipal boundaries
come from a municipally inspected gravel pit to assist in preventing the spread of invasive
plants; (Weed Control Act Part 1: 4(1) and 5(1)).

Background

The Municipal District of Pincher Creek No. 9 has approximately 900 kms of gravel roads to
maintain. Most roads are re-gravelled every three years (MD Draft Policy Road Maintenance)
which makes taking this step important in the areas of not only weed control, but in budgeting
and yearly costs as well.
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M.D. OF PINCHER CREEK NO. 9

CORPORATE POLICY

C-AES-003
TITLE: WEED FREE GRAVEL / AGGREGATE POLICY
Approved by Council: Date: March 11, 2014
Revised by Council: Date: June 25, 2019

Requirements

There are four basic requirements to carrying out an effective policy.

Yearly Inspections — depending on the weed species, there could be as many as four
or five different inspections/control per year.

Program of Integrated Weed Management, with chemical control being the most
used component as noxious weed species often flourish in gravel pits, which are
highly disturbed areas.

Communication between all departments of the municipality so that a known weed
infestation is not spread from a gravel pit with a viable alternative.

Communication to anyone in the municipality that may be using gravel from a pit
within our borders.

Resources

The Agricultural Fieldman will allocate the appropriate resources to implement this policy.
Annually the Fieldman will,

Designate a crew to inspect each gravel pit.

Implement an Integrated Control Strategy for each pit, providing all the tools to each
crew necessary to carrying out effective control.

Maintain a list of all Prohibited Noxious and Noxious weeds (as represented in the
Weed Act and as locally elevated species) present in the pit.

Do a minimum of one annual inspection of all gravel pits in the municipality seeking
‘Weed Free’ status.

Communicate all information to Public Works, Municipal Administration and
whoever else makes an inquiry as to the status of their purchased gravel in the MD
of Pincher Creek.

Page 2 of 4



M.D. OF PINCHER CREEK NO. 9

CORPORATE POLICY

C-AES-003
TITLE: WEED FREE GRAVEL / AGGREGATE POLICY
Approved by Council: Date: March 11, 2014
Revised by Council: Date: June 25, 2019
DISCLAIMER

Due to the disturbed nature of the areas used for gravel/sand/borrow materials, there will be
weed and weed seed present in any area certified in this process. Open soils are subject to
exposure to weed seeds from uncontrolled machinery and circumstances. While all attempts
to control the entry of weed seeds is taken for the ‘Class A’ certification, there is still the
possibility of contamination from other sources, including but not limited to:

)] all machines associated with the movement of soils and aggregate materials, and

all machines used in the gravel crushing process;

i) vehicles used in the sale and transport of saleable materials;

i)  windblown seeds;

(\Y)] waterborne seeds;

V) seeds borne by the natural passage of wildlife through the area.

This program is put in place as a ‘best practices’ procedure, and is carried out with the
intention to do everything possible to reduce the amount of seed spread by the movements of
the materials in Appendix #2.

REQUIREMENTS

All Municipal District gravel pits and pit materials should be certified to Municipal District
Policy 608 standards and inspected by Agricultural and Environmental Services Department
officials. Inspection shall include, but not be limited to, surrounding ditches, top soil piles,
gravel/sand piles, fence rows, roads, easements and right-of-ways, working areas, storage
areas and a buffer zone surrounding the area. Certification shall be based on a reasonable and
prudent visual inspection. Any private gravel pits wishing to be certified to these municipal
standards of “Weed Free Gravel’ may sign up through the Agricultural and Environmental
Services Department to be listed as participants in this program.

This certificate expires one year after date certified or if Prohibited Noxious weeds are
detected by an inspector, at any time, in the crush pile, sand pile, borrow materials, pit run or
direct access roads.
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CERTIFICATION STANDARDS

All certified pits will be inspected at a minimum of once per year by a qualified inspector to
ensure that:
)] there are no growing Prohibited Noxious (PN) or Noxious (N) weeds,
i) the spraying and picking of any PN or N weeds is done, with the intent of
eradication,
i) the spraying or picking of any non-listed or annual weeds (as listed in Appendix
#1),
(\Y)] that all Municipal District equipment entering a Certified “Weed Free’ gravel pit
from a non-certified pit, be cleaned of all soil and aggregate materials.

Things NOT done include:
) inspection of machinery entering and exiting to guarantee the absence of soil
borne weed seeds;
i) inspection of materials for the presence or absence of wind or water borne weed
seeds.

APPENDIX #1 (weeds not listed in the Alberta Weed Act to be controlled if possible) —
Bladder Campion (Silene vulgaris), Kochia (Kochia scoparia L.), Queens Anne’s Lace
(Daucus carota), Wild Caraway (Carum carvi L.)

APPENDIX #2 (List of materials to be certified) — all aggregate materials (ie; crushed
gravel, sand, pit run) or borrow materials (subsoil & topsoil piles).
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